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June 20, 2019

The Honorable Ben Carson

Secretary

U.S. Department of Housing
and Urban Development

451 7™ Street S.W.

Washington, DC 20410

Dear Secretary Carson:

[ respectfully request information on the Department of Housing and Urban Development’s
(HUD) efforts to honor and enforce the Hatch Act.

It has come to my attention that Lynne Patton, Regional Administrator for HUD’s New York and
New Jersey Regional Office (Region II), recently may have violated the Hatch Act and
publically declared that she did not care about whether she had. I have submitted a request to the
Office of Special Counsel (OSC) to investigate whether or not Regional Administrator Patton
has violated the Hatch Act. [ am writing to you to inquire about your administration’s practices
regarding educating HUD’s employees, including political appointees, about their duties under
the Hatch Act and enforcing this essential law.

On June 26, 2017, Ms. Patton became Regional Administrator of HUD’s New York and New
Jersey Regional Office.! Regional Administrators are the highest-ranking officials in each of
HUD's ten regions and oversee the field offices in their region. HUD’s regional and field offices
are the primary contact for services and information for local residents and officials.
Additionally, these offices carry out HUD’s mission by assisting communities through HUD
programs and building relationships with stakeholders.

As a public face of the Department, Regional Administrators must uphold the law as well as the
ideals of public office. I am concerned that Ms. Patton, through her recent actions and comments,
has violated the law and the public trust and undermined faith in our government.

On May 22, 2019, Ms. Patton retweeted a partisan message on her official HUD and personal
social media accounts.” The message stated:




Lfind it funny how liberals will laugh & mock Ben Carson for a simple
miscommunication yet praise [Congresswoman] Ocasio- Cortez.as if she's a genius.
One of them is a brain surgeon who separated conjoined twins at the heads & the other
Jjust figured ot what a garbage disposal is. Case Closed. :

Accompanying that retweeted message, Ms. Patton stated the following:

Just retweered this amazing tweel-from both of my Twitter dccounts - professiondl and
personal, “

It may be a Hatch Act violation. It may not be.

Either way, I honestly don 't care anymore.

This message went out to 12,400 followers on to Ms. Pattori’s official HUD twitter account and.
nearly-83,000.0n her personal twitter aceount.

The Hatch Act is and 80-year old law that limits certain political activities of federal employees,
specifically prohibiting employees of the executive branch from using their official authority or
influence for the-purpose of interfering with or affecting the result of an election®. Activities
covered by this prohlbltlon include the use of official title while participating in political activity.
Further, political activity is-an-activity directed toward the' success or failure of a polltlcal party,,
candldate for partisan political office, or partisan politicaj group.*

The Hatch Act governs conduct while.on duty and in the federal government workplace.
Additionally, ©SC has issued guldance on the use of social media that clarifies the duties-and
workplace prohibitions under the law.? Specifically, OSC guidance provides that while on duty
or in the workplace, one may not “post, like, share, or retweet a message in support of or
opposition to-a political party, candidate in a partisan race, or partisan political group.™®

The American peoplé must have confidence that government officials are serving the- pubhc
without regard to party affiliation. Congress passed the: Hatch Act to prevent federal officials
from using government resources for political activity. I'know that employees sometimes make
mistakes and inadvertently violate the Hatch Act through lack of training or understanding.
Those-oceasions call for correction through appropriate training and enforcement. However, it
appears. as though Regional Administrator Patton may have knowingly violated the Hatch Act
both on May 22, 2019, and throughout her tenure as Re gional Administrator by retweeting and
posting political messages while on duty. Even worse, on May 22, she announced to.over-95,000
twitter followers that she has complete disregard about her potential violations of the Act, Public
officials do not have the option of not caring about their duties ta follow the law.
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It is deeply troubling that a senior official could deliberately engage in'Hatch Act violations
while. being the public face of a government agency’. The OSC mentioned in a recent report on
Kelleyanne Conway’s conduct, actions that send a message to federal employees that they need
-no’t_:abi‘de by the Hatch' Act “erode the principal foundation of our democratic system — the rule
of law.8”

Please respond to- the following questions by June 28, 2019:

o How does HUD train its' employees, including political appointees, on the requirements
of the Hatch Act?

e Was Ms. Patton trained on the requiréments of the Hatch Act, including its prohibitions
on political social media posting while on duty? '

s Please provide the training materials used and relevant policies.

e What isyour policy with regard to disciplining employees who deliberately violate the
Hatch Act? Additionally, please provide the number of employees that have been subject
to warnings or disciplinary actions based on Hatch Act violations during this
administration.

e  Will you undertake any additional steps to enhance your employée training to address
potential Hatch Act violations?

e What steps, if any, will you undertake to ensure that Ms, Patton provides equal treatmerit
torall Members of Congress in Region 11 and their respective constituents, irrespective. of
the-party affiliation? '

s Did HUD have any communications with OSC regarding Ms. Patton or.any other
employee regarding Hatch Act vielations? If so, what did they say?

Thank you for your consideration, I look forward to your timely response.

Sin‘cerfelfy,

__S.herr.dd Brown
Ranking Member
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